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Background

SCEA exists to partner with families and communities to provide Christ-centred education to
help shape and grow future generations. As Christians, we aim to model unity and glorify
God in all we do. As educators, our focus is on delivering the best educational outcomes for
our students and serving their welfare.

One of the strengths of SCEA is its volunteers’ strong commitment to making a difference to
the future wellbeing of children, to the moral and economic success of Western Australia,
and to the future of our nation.

This Code of Conduct clarifies the standards of behaviour that are expected of SCEA
volunteers. It gives guidance in areas where volunteers need to make personal and ethical
decisions.

It makes clear that, in addition to their legal duties under various laws, employees are
required at all times to demonstrate ethical conduct that is consistent with biblical Christian
principles and the following SCEA values:

Strive to be Christlike

 We aspire to the values exhibited by Jesus: truth; grace; hope; faith; love; justice; joy;
service and peace.

Pursue excellence

« Allwe do is to the Glory of God; we have a thirst for learning and growth that fuels
continuous improvement.

Seek unity
e To further our mission, we converge on positions that strengthen the SCEA system.
Have the courage to shine

 We aspire to our highest potential, live by our biblical convictions and shine a light
into others’ lives.

This Code of Conduct:

Sets out principles the Association expects its volunteers to follow and observe in everyday
life.

Responsibility in this context means that each individual takes responsibility for their actions.
High ethical standards flow from the concept of us being “responsible” for our actions. Each
individual who is a part of our Association is expected to take responsibility for their own
actions. This is a key part of our operational process.

There is no right way to do the wrong thing. Behaving in an ethical manner and in
accordance with our key values is vital to the SCEA's success. Applying this Code of
Conduct ensures our Association maintains a high ethical standard, which reinforces one of
our key assets, our reputation.
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https://sceastaffcentral.cspace.net.au/VolunteerManagement
https://sceastaffcentral.cspace.net.au/IndirectContactVolunteersResponsibilities












http://www.des.wa.gov.au/schooleducation/nongovernmentschools/info-ngs/School_registration/Pages/Registration-2017.aspx
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Contact Person

Chief Education Officer
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Appendix 1 — Volunteer Induction Checklist
(example)

Prior to commencement of volunteer work:

1. Plan a volunteer Induction Program

2. Make arrangements for the volunteer to either be sent relevant child protection
policies or undertake the Child Protection Volunteer Training Module developed by
the SCEA Office, and to generate a Statutory Declaration form for the school’s

records

3. Confirm the volunteer understands the expectations, obligations and protocols of the
school

4. Consider providing a mentor for the volunteer if possible

5. Inform staff and students (if necessary) of the starting date and role of the volunteer

6. Ensure the volunteer understands policy regarding the use of school equipment e.g.
IT, learning technologies, phones

7. Provide the volunteer with a map of the premises

8. Discuss emergency procedures with the volunteer

9. Ifrequired, explain the use of TASS in marking and keeping rolls up to date

10. Identify for the volunteer key school staff including first-aid officer, fire warden,

librarian
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